
TYPES OF EQUALITY



TYPES OF EDI FUNDING APPLICATION

• Becoming an equal opportunities employer

• Ensuring that everyone knows about and can access 

resources and support

• Making the lived experience of marginalised and 

intersectional groups heard

• Campaigning for greater rights or recognition of certain 

issues affecting people with visible differences



TIPS FOR APPLICANTS

• Ensure your proposed project is lawful

• Joint applications welcome



IMPROVING WORKPLACE EQUALITY 
FOR PEOPLE WITH A VISIBLE 
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EQUALITY ACT 2010

S.6 definition of disability:

• A person (P) has a disability if—

• (a)P has a physical or mental impairment, and

• (b)the impairment has a substantial and long-term adverse effect on P's ability 
to carry out normal day-to-day activities.

Sched 1:

‘An impairment which consists of a severe disfigurement is to be treated as 
having a substantial adverse effect on the ability of the person concerned to carry 
out normal day-to-day activities.’



PROJECT OVERVIEW

• Information about rights

• Creating appearance-inclusive workplaces

• Awareness about the topic of visible difference 

equality



FOR INDIVIDUALS FOR LEGAL ADVISERS

INFORMATION ABOUT RIGHTS



APPEARANCE-INCLUSIVE WORKPLACES

• Auditing policies, procedures and branding

• Recruitment

• Support and adjustments

• How to have the conversation



ROADSHOW…

• Universities HR departments

• Association of Engineering and Consultancy

• Participant employers

• CIPD, Disability Confident, etc.



AWARENESS

• Working with Face Equality, side panel at UN Conference

• Submission to UN report on Artificial Intelligence and impact on disabled people

• Submission to EHRC’s inquiry into fairness and impact of EA 2010

• Face Equality Conference

• Academic publications, blogs etc

• People’s Parliament public engagement exercise

• Conference: Appearance and the Law 2022

• Appearance and the Law discussion group
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