TYPES OF EQUALITY




TYPES OF EDI FUNDING APPLICATION

Becoming an equal opportunities employer

Ensuring that everyone knows about and can access
resources and support

Making the lived experience of marginalised and
intersectional groups heard

Campaigning for greater rights or recognition of certain
issues affecting people with visible differences




TIPS FOR APPLICANTS

Ensure your proposed project is lawful

Joint applications welcome



IMPROVING WORKPLACE EQUALITY
FOR PEOPLE WITH A VISIBLE

DIFFERENCE
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EQUALITY ACT 2010

S.6 definition of disability:
A person (P) has a disability if—
(a)P has a physical or mental impairment, and

(b)the impairment has a substantial and long-term adverse effect on P's ability
to carry out normal day-to-day activities.

Sched 1:

‘An impairment which consists of a severe disfigurement is to be treated as
having a substantial adverse effect on the ability of the person concerned to carry
out normal day-to-day activities.’




PROJECT OVERVIEW

Information about rights
Creating appearance-inclusive workplaces

Awareness about the topic of visible difference
equality




INFORMATION ABOUT RIGHTS

FOR INDIVIDUALS FOR LEGAL ADVISERS

HOMSON REUTERS
& support Real stories  Get involved

Filter «
This note examines when an individual might be disabled for the purposes of the Equality Act 2010. It supplements Practice notes, Disability
discrimination and Disability discrimination: reasonable adjustments, which deal with the protection of disabled employoes and job applicants, and
Homepage > Advice & guidance > Working when you have a visible difference Select multiple the duties of employers in relation to disabled people.
esource Type +
Resalarce Type > 2. Harassment
Practice Area + Practice notes - Maintained

This note examines the concept of harassment and explains when It will amount to unlawful discrimination under the Equality Act 2010. It deals

Your legal protection from 7

- = ‘mainly with the “general” test for harassment and al h it by association For information on Lh see
discrimination at work as someone Prceot, ot sson
with a visible difference >3 Disability discrimination

Practice notes - Maintained - England, Scotland, Wales

If you have a visible difference or disfigurement, you may have the legal right This note e disability tion in under the Equality Act 2010. It explains the different types of disability discrimination,
- " Including discrimination arising from disability, and looks at In which pre- 2 qt «can be asked and when
not to be discriminated against at work. Find out whether this might apply to they will be unlawful. it should be read in conjunction.
you
>4 Directdiscrimination
Practice notes - Maintoined and, Scotiand,

This note examines direct discrimination as set out in the Equality Act 2010, including direct discrimination by assoclation and perception.

> 5. Disabled employees: New duties for employers
Atices - Publshed on01 Nov1996 - United Kingdom
ON THIS PAGE IN THIS SECTION e Gl AN
il Al it work? S %
Dk - : COVID-19 advice & support Asummary of the for emp dby the y Act 105,

Confidence & self-esteem

h B What is a"disfigurement™2 Does my condition count?
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APPEARANCE-INCLUSIVE WORKPLACES

Auditing policies, procedures and branding

Recruitment
Support and adjustments

How to have the conversation




ROADSHOW...

Universities HR departments
Association of Engineering and Consultancy

Participant employers

CIPD, Disability Confident, etc.




AWARENESS

Working with Face Equality, side panel at UN Conference

Submission to UN report on Artificial Intelligence and impact on disabled people
Submission to EHRC’s inquiry into fairness and impact of EA 2010

Face Equality Conference

Academic publications, blogs etc

People’s Parliament public engagement exercise
Conference: Appearance and the Law 2022

Appearance and the Law discussion group

week we're gonna have to ask you to cover
your face it was an ultimatum, either | do

Face Equality International @ the United Nations Convention on the Rights of Persons w Disabilities
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